
 
 
Impact Beyond the Numbers – Student Stories 
RE: Office of Community Standards and Compliance 
 
From 8/1/25-2/26/26 we have had: 

• 59 total Code of Conduct cases with our top policy concerns being (Note: 
# of cases, not total students) 

o (20) Harm to Others 
o (16) Violation of Interim actions or disciplinary sanctions 
o (17) Policy or procedure 
o (11) Unauthorized Use - mostly unauthorized entry into the Market on Euclid 

or Viking Marketplace 
o (10) Disruption 

• 5 students have been involved in multiple cases, with a recidivism rate 
of 8.1% 
• 67 Academic Integrity cases involving 79 total students with our top 
policy concerns being: 

o (39) Plagiarism 
o (33) Cheating 
o (24) Fabrication 

• 9 students have been involved in multiple cases this year, with a 
recidivism rate of 8.8% 

Impact Beyond the Numbers:  Six Stories 

The Office of Community Standards and Compliance sits at the crossroads of student 
success, community wellbeing, and ins<tu<onal integrity. We are o?en involved at moments 
that are stressful, high-stakes, and emo<onally charged, when a student’s choices have real 
consequences, when a classroom or residence hall needs safety restored, or when a student 
group needs guidance to move forward a?er conflict. Our impact cannot be captured by the 
number of mee3ngs we hold. It is reflected in the trust we build, the harm we prevent, and 
the growth we create through a restora3ve process grounded in fairness, educa3on, and 
accountability. 



Our work is anchored in a simple principle. Community standards are not just policies, 
they are learning opportuni3es and community commitments. Students rou<nely describe 
that they felt genuinely heard, respected, and treated as a whole person, not a case. One 
student shared that the process helped them reflect on the impact of their ac<ons and 
understand Community Standards as part of contribu<ng to a safe, respecGul community, and 
that this support helped them get on track, stay on track, and build a beHer future. Another 
student described how our consistent communica<on and transparent process provided 
reassurance during a pivotal <me. They recognized an approach grounded in due process and 
accountability, which reinforced their confidence in university procedures.   

In academic integrity maHers, we focus on the why behind the policy, especially when 
the student’s career path makes integrity non-nego<able. When a pre-med student engaged in 
repeated academic misconduct, including falsifying a doctor’s note, we recognized that the 
typical procedure wouldn’t be enough. Instead, we treated the situa3on as a cri3cal 
opportunity for redirec3on. Working with the department chairperson, we connected the 
student with a physician-faculty member who could speak candidly about how professional 
integrity shapes medical school admissions, licensing, and career prospects. This is what 
meaningful accountability looks like. Not simply addressing the behavior, but interrup3ng a 
pa=ern that could have las3ng consequences. 

Our impact also extends beyond individual cases through preven<on and partnership, 
including the Viking Safety Ambassador program. This program was implemented to 
strengthen campus safety and trust-building with students and student organiza<ons by 
deploying trained student safety staff to provide visible patrols, escorts, and outreach in high-
traffic areas of campus. By strengthening visibility, early interven<on, and student-facing 
support, we’ve successfully reduced the number of calls for service received by CSUPD. A review 
of CSUPD’s calls-for-service data comparing Fall 2024 to Fall 2025, the semester in which the 
program was implemented, reveals a significant decline in ac3vity within our high-traffic 
residence halls. Calls decreased from 689 to 402, represen3ng a 41.7 percent reduc3on. 

The impact was most pronounced at Edge Apartments, down 64.4 percent, and 
Langston Apartments, down 55.1 percent, with a smaller reduc<on at Euclid Commons, down 
7.2 percent. While mul<ple factors can influence these outcomes, the scale and concentra<on 
of the reduc<ons strongly reflect the value of consistent presence, proac<ve engagement, and 
the ability to address concerns early before they escalate. 

At <mes, student behavior requires decisive ac<on to protect the campus community, 
and our resolu3ons are designed to be both accountable and educa3onal. Depending on the 
nature and severity of the behavior, outcomes may range from restora<ve conversa<ons and 
educa<onal interven<ons to formal sanc<ons such as workshops, community service, reflec<on 



papers, behavioral agreements, or removal from specific spaces. In the rare situa<ons where 
suspension is necessary, it is paired with condi<ons that support meaningful growth away from 
the university. In every case, the goal is not simply to impose a consequence. It is to create the 
condi3ons for accountability, reflec3on, learning, and behavior change so that, when 
appropriate, a student can return to CSU be=er prepared to be successful and to contribute 
posi3vely to the community. 

At its core, Community Standards and Compliance supports CSU in maintaining a 
campus culture that adapts to the changing needs of our community. Our work encourages 
students to prac3ce integrity, promotes fair and restora3ve resolu3ons, and enhances safety 
through collabora3ve preven3on efforts. By fostering trust in ins3tu3onal processes and 
balancing accountability with support, we help students remain engaged, develop essen3al 
life skills, and prepare for meaningful contribu3ons both on campus and beyond gradua3on. 
The following stories illustrate the depth of this impact beyond the data. 

 

Student involved in a harassment investigation. 

 

 

 

 

 

 



Student involved in a conduct investigation (Harm to Others) resulting in Suspension. 

 

 

Student involved in academic misconduct and classroom disruption. 

 

 

 

 

 

 

 



Student involved in a Shared Permit violation referred by Parking Services.  

 

Student employee working as a Viking Safety Ambassador. 

 

Executive Board member of Student Organization being investigated.  

 

 


